Cleaner

5 days per week
15 Hours Per Week

Required as soon as possible
Closing date: Friday 18* September

Stocksbridge Nursery Infant School is an inclusive, lively and happy school with a very positive ethos
and atmosphere.

The Governors at Stocksbridge Nursery Infant School are looking for an enthusiastic person to join our team of
Cleaners. The position is temporary in the firstinstance.

The successful candidate would be required to:

* Tomaintain a high standard of cleanliness and hygiene inthe area/sites allocated.

* To be aware of the conditions associated with the cleaning of your allocated areas related to the school/site
usersand to work to the appropriate Health and Safetyrules and processes.

* To use the appropriate equipment, materials, tools and machinery to ensure the job is done effectively.

* Cleaning duties will include cleaning, washing, sweeping, scrubbing, sanitising, shampooing, vacuum cleaning,
polishing and dusting of designated areas as required by the School.

* Specialist cleaningwhere requested by the School, i.e. carpet shampooing.

* Toreport any damage/defects tothe appropriate person.

*  To liaise with site staff, supervisorsand line managers as required.

* be reliable and punctual

Applications should be submitted using the Peak Edge application form (please contact the school if you require
this document in a different format). In line with Safer Recruitment guidance, CVs will not be accepted, nor will
applications submitted using forms other than that attached.

Stocksbridge Mursery Infant School is committed to safeguarding and promaoting the welfare and safety of children and expects all staff and
volunteers to share this commitment. This post is exempt from the Rehabilitation of Offenders Act (ROA) 1974. All shortlisted candidates
will be asked to disclose any relevant cautions or convictions prior to interview. The amendments to the ROA Exceptions Order 1975 (2013
& 2020) provide that certain convictions and cautions are 'protected' and are therefore not subject to disclosure to employers. Guidance
and criteria on the filtering of these cautions and convictions can be found on the Ministry of Justice website. Please also note that an
online search will also be conducted for shortlisted candidates prior to interview.

The successful candidate will be required to complete both an enhanced Disclosure and Barring Service check and a Children’s Barred List
check. Please note that it is a criminal offence to apply for this post if you have been placed on the Children’s Barred List. Teaching and
classroom support staff will also be subject to a prohibition from teaching check. Candidates are asked to read the school’s safeguarding
policy https:fwww.stocksbridgenurseryinfants.co.ukfpolicies/

The successful candidates would be required to start as soon as possible.

15 hours per week for 52 weeks per year (2.45pm to 5.45pm each day)

Pro rata annual salary is £10,052.43

Closing date: Friday 18™ September 2026, 12 noon.

Interview date — Friday 25™ September 2026.

Application forms can be obtained by emailing Rachel Bellamy at rbelllamy@stocksbridge-nur.sheffield.sch.uk

Pot House Lane, Stocksbridge, 536 1EJs Tel: 0114 2883109 « E enquiries@stocksbridge-nur.sheffield.schouk



